





V. REGISTRATION AND LICENSURE: Do you now hold or have you ever held a state certification, license or registration to practice as a
Professional or Certified Geologist? []Yes []No

If yes, list below each certification, license or registration which you have held or are currently holding. Provide proof of each that you currently
hold. Proof must include expiration date of certification, license or registration.

Jurisdiction Title/Number Effective Dates Reason for Termination

Have you ever been refused a geologist certification, license, or registration, or the renewal thereof? [] Yes [] No

If yes, by whom and reasons given?

Have you ever had a certification, license, or registration to practice geology, or any other profession, revoked, suspended or otherwise acted
against (including probation, fine, or reprimand) in a disciplinary proceeding? [1Yes []No

If yes, by whom and reasons given?

VI. LEGAL HISTORY: Have you, or a partnership, or corporation of which you were a partner, officer or director, ever been:
[ Yes[INo Convicted of a crime, in any jurisdiction, which directly relates to the practice of geology or the ability to practice geology?
[ Yes [ No Indicted for, or convicted of, a felony in any jurisdiction?

[ Yes I No The subject of an investigation, injunction, fines, or penalties concerning any alleged consumer, investor, or securities fraud in
any jurisdiction?

[JYesINo A defendant in any jurisdiction in a civil action arising out of the practice of geology?

If you answered yes to any of the above questions, please provide an explanation of the charges and the final judgment and why these charges
and judgments are not pertinent to your professional standing and should not be considered in this review. Attach additional sheets if necessary.

VII. AFFILIATIONS: List the geological societies and organizations of which you are an active member.

Name of Organization Class of Membership Year joined Offices held Honors received

VIIl. PUBLICATIONS: Give title and publisher of significant scientific articles or books you have authored or co-authored (list co-authors).
Manuscripts accepted for publication should be listed as such. A complete list of publications is not required.

IX. ADDITIONAL INFORMATION: Other pertinent information in support of your AIPG Membership application may be included here. Curricula
vitae and resumes are invited.




X. AFFIDAVIT: In affixing my signature to this application, | warrant that all statements made herein and on the appended sheets are true and
correct to the best of my knowledge, information, and belief and further, | affirm that | have read the Bylaws and Code of Ethics of the American
Institute of Professional Geologists and that | subscribe to and will abide by them and all of the provisions in them as now in effect or hereafter
amended, and that any untrue or incorrect statement knowingly made by me in this application, or my failure to abide by the Bylaws and Code of
Ethics, shall be grounds for my suspension or expulsion from the Institute as may be determined and directed by the Executive Committee.

| affirm adherence to applicable professional and ethical standards, have not had a certification, license, or similar qualification suspended or
terminated for ethical or disciplinary reasons during my career, nor have | resigned from such designation in participation of or in settlement of
proposed grievance or disciplinary proceedings.

| agree to fully cooperate in the processing by AIPG of my application. | will furnish any additional information requested by the Institute. | hereby
grant AIPG permission to contact listed employers, sponsors, and others who may provide information concerning my qualifications for
Membership, and to divulge information contained in the application, or obtained in AIPG'’s investigation of my qualifications, which is necessary for
AIPG to independently verify my qualifications.

Name (printed or typed):

Signature: Date:

Notary statement and seal. NOT REQUIRED FOR MEMBERS, STUDENTS AND ASSOCIATES

STATE OF COUNTY OF

BEFORE ME, the undersigned authority, on this day personally appeared , known to me to
be the person whose name is subscribed to the foregoing instrument and acknowledged to me that he/she executed the same as a warranty of the
statements therein contained, of his/her own free will and volition.

Given under my hand and seal of office this the date of A.D.

My commission expires

Notary Public in and for County, State of

DO NOT WRITE BELOW THIS LINE.
. _____________________________________________________________________________________________________________________|]
SECTION SCREENING ACTION: NATIONAL SCREENING ACTION:
Approve Reject Date
Date received by Section

G G
Committee recommendation: G Approve G Disapprove Signature of Committee member
Date sent to Headquarters
. _ G G
omments: Signature of Committee member
G G
Signature of Sub-Committee chairman
G G
Signature of National chairman (if needed)
Signature of Section Screening Chairman: Executive Committee Action (if needed):
Attested:
FOR STUDENTS AND ASSOCIATES: Approve Reject  Date
G G

Headquarters Approval Date Signature of Institute Secretary







TO BE COMPLETED BY APPLICANT
EXPERIENCE RECORD: SUMMARY AND DESCRIPTION

Name of person verifying your work experience

Name and address of your employer at time of experience

Date of employment: From To
Percent full-time Percent of full-time work which was geological*
Percent part-time Percent of part-time work that was geological*

Total experience in months

*Geological work may include time spent managing/supervising other geologists, reviewing geologic reports, and conducting the
administration appropriate and necessary to your work as a geologist.

Reason for leaving

Name of supervisor:

Description of Geological Experience: Make explicit statements, listing and defining geological work performed. The description
should be specific and contain details as to how the job included the application of geological principles, theories, and knowledge in
the collection, analysis, and interpretation of geological data. Include a statement describing the extent and complexity of work
performed. A listing of projects, without details regarding the geological aspects, is not sufficient for a fair evaluation of your
experience. Terms such as “managed”, “was involved in”, “participated in”, “served on a team”, and so forth do not provide

sufficient detail. It is better to use terms that identify duties, such as “project director”, “principal investigator”, “well-site geologist”,
“geologic team foreman”. If more space is needed, attach additional sheets.
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SPONSOR'S STATEMENT

Any non-AIPG Sponsor must be a professional geologist. For the purposes of this application, a professional geologist
sponsor is defined as one who has a baccalaureate degree or higher with 30 semester hours (or equivalent) in geological
sciences and 5 years of post-degree experience in the practice of geology as a vocation.

Applicant information received by AIPG will be considered confidential. Application materials will be divulged only to
those directly involved in review of that particular application.

To the Sponsor:

(applicant’'s name) has filed an application with the American Institute of Professional
Geologists for Membership in AIPG or Certification as a Certified Professional Geologist and has named you as a Sponsor.
Membership and Certification depend, among other considerations, upon an evaluation of the applicant's professional and ethical
reputation. Please assist us by supplying the information requested below, based upon your own personal, first-hand knowledge of
the applicant. Thank you.

Sponsor’s name

Sponsor’s current employer

Sponsor’s current job and/or professional title

Sponsor’s business address

Sponsor’s office phone number

Nature of current business

1. How long have you known the applicant?

2. Past Relationships:

3. Present Relationship:

4. Do you have knowledge of the professional and ethical reputation of the applicant in his/her professional and business
community? [] Yes [] No

5. What is his/her reputation?

6. Do you personally agree with that reputation? [ Yes [ No (please explain)

7. Have you had business or other professional dealings with the applicant? [ Yes [] No
Remarks:

8. If your answer to 7 is No, would you willingly have future dealings? [] Yes [] No
Remarks:
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Key to Specialty Fields of Practice

App/Eval Appraisals/evaluations
Coal Coal

ColdReg Cold regions/permafrost
CompApp  Computer applications
CnstrMat Construction materials
EconG Economic geology
EngrgG Engineering geology
EnvirG Environmental geology
Envirl Envir. impact assmt
EnvirS Envir. site assmt
Explor Exploration

FieldG Field geology
ForensG Forensic geology
GenlG General geology/Earth sci
Geochem Geochemistry
GeoMod Geologic modeling
Geomor Geomorphology
Geophys Geophysics

Geostat Geostatistics

Geotech Geotechnical

Geother Geothermal

HazWste Hazardous waste
HydroG Hydrogeology

IndstM Industrial minerals
InvstAn Investment analysis
LandRec Land reclamation
Leasing Leasing

Mgmt Management
MarineG Marine geology
MathG Mathematical geology
Metallic Metallic minerals

Micropal Micropaleontology
Mineral Mineralogy
MiningG Mining geology
NatGas Natural gas
Oprs/Dev Operations/development
Paleont Paleontology
Palynol Palynology
Petrog Petrography/petrology
Petrol Petroleum
Phosph Phosphates
Planet Planetology
RegG Regional geology
RemSens Remote sensing
Sediment Sedimentology
Seismol Seismology
SoilSci Soil science
Stratig Stratigraphy
StructG Structural geology
Tectonic Tectonics
Uranium Uranium
Volcanol Volcanology
WsteDis Waste disposal
WtrRes Water resources

Recommended Courses for Degree in Geological
Sciences

AIPG recognizes a core of required courses common to most curricula and essential to the training of geologists. If you have
not taken these courses, annotate your application to explain how these areas of geology have been covered elsewhere in

your coursework.

Physical Geology

Historical Geo

logy

Rocks & Minerals
Structural Geology

Stratigraphy
Field Geology

4 semester hours or equivalent

4 semester hours
4 semester hours
3 semester hours
3 semester hours
6 semester hours

Some programs recommend or require courses that reflect regional differences. The remaining hours required for CPG and
Member could come from the following (or equivalent) courses.

Applied Geophysics
Economic Geology
Environmental/Engineering
Problems
Geomorphology
Groundwater Hydrology, or
Hydrogeology or Hydrogeochemistry

Invertebrate Paleontology

Petroleum Geology

Petrology, or Petrography, or
Sedimentary Petrology, or
Igneous and Metamorphic
Petrology, or Optical Mineralogy

Sedimentology

Other courses will be reviewed and considered by the screening committees.



Types of Membership and Requirements

CERTIFIED PROFESSIONAL GEOLOGIST

EDUCATION:  a baccalaureate or higher degree in a geological
science and 36 semester or 54 quarter hours in
geological sciences*; certified copy of official
transcripts must be sent by each college or
university

EXPERIENCE: 8 years or 96 months in the practice of geology
beyond bachelor’s degree. A master’s degree in a
geological science is credit for 1 year or 12 months
or a doctorate is credit for 3 years or 36 months of
professional experience.

SPONSORS: 3 required from professional geologists, 2 of whom

must be CPG’s (see Section 2.3.1.4 of the Bylaws
for exceptions)

CERTIFICATION/REGISTRATION: None required
SCREENING: Section and National

APPLICATION FEE: $50 (to upgrade from Registered Member
or Member to CPG, the fee is $35)

ANNUAL DUES:  $120 plus Section dues; both pro-rated for
remainder of year when accepted

MEMBER

EDUCATION: 30 semester or 45 quarter hours in geological
sciences* with a baccalaureate or higher degree;
certified copy of official transcripts must be sent by
each college or university

EXPERIENCE: No proof required
SPONSORS: 1 required from a CPG or AIPG Member
CERTIFICATION/REGISTRATION: None required
SCREENING:  Headquarters can approve
APPLICATION FEE: None

ANNUAL DUES: $40 first year; $55 plus Section dues thereafter

*As defined by the American Geological Institute, a geological science is any of the
subdisciplinary specialties that are part of the science of geology, e.g., geophysics,
geochemistry, paleontology, petrology, etc.

STUDENT

EDUCATION:  Currently enrolled in a geological science* degree
program

EXPERIENCE: No proof required

SPONSOR: 1 letter from geological science faculty member
CERTIFICATION/REGISTRATION: None required
SCREENING: Headquarters can approve
APPLICATION FEE: $5

ANNUAL DUES: $15

ASSOCIATE

EDUCATION: No proof required
EXPERIENCE: No proof required

SPONSORS: None required

CERTIFICATION/REGISTRATION:  None required
SCREENING:  Headquarters can approve
APPLICATION FEE: None

ANNUAL DUES: $60 plus Section dues; both pro-rated for
remainder of year when accepted

Note to those who received their degrees from non-U.S./Canadian universities. If
you received a degree from a university or college outside the U.S. or Canada, and the
school is unable to provide an acceptable transcript, you must submit a copy of your
diploma and a list of courses taken. The Screening Committee may ask you to provide
additional information or an equivalency evaluation, at your expense.



AIPG Bylaws
(Revised September 24, 2002)

ARTICLE 1 Organization, Purposes, and General Powers
11 Organization
1.1.1 Name

The name of this organization shall be the American Institute of Professional Geologists, hereinafter referred to as the "Institute."
112 Status

The Institute is a not_for_profit membership corporation organized under the laws of the State of Colorado.

1.1.3  Sections

The Institute shall be divided into Sections, each of which shall consist of no fewer than ten Members, of whom no fewer than five are
Certified Professional Geologists. Sections shall be chartered only upon application to, and approval by, the Executive Committee. By
majority vote, the Executive Committee may revoke the charter of a Section.

1.2 Purposes

The purposes of the Institute shall be to:

1. advance the geological sciences and the profession of geology;

2. establish qualifications for professional geologists;

3. certify the qualifications of specific individual Member geologists to the public;

4, promote high standards of ethical conduct among its Members and Adjuncts, and within the profession of geology; and
5. represent, and advocate for, the geological profession before government and the general public.

1.3 Powers

The Institute shall establish standards of education, experience, and professional conduct to protect the public from unprofessional
practices, shall monitor governmental and other activities affecting the geological sciences, and shall communicate with the public.

ARTICLE 2. Members and Adjuncts

2.1 Composition

The Institute shall consist of Members and Adjuncts who subscribe to the Code of Ethics of the Institute. Members of the Institute shall
be geological scientists who meet the Institute's standards of education, experience, and integrity, as each is defined in the Bylaws.
Adjuncts of the Institute shall be either students who are pursuing a course of study in the geological sciences or others who have a
vocational or general interest in the geological sciences.

2.2 Categories of Members

There shall be two categories of Members, namely, Certified Professional Geologist (CPG), and Member, (including all Registered
Member (RM), and Member (Mbr) on the effective date of the Bylaws). Certified Professional Geologists and Members shall all have
voting rights. Unless otherwise defined, reference to Members within these Bylaws includes the said two categories. In addition to the
two categories of Members there shall be two categories of Adjuncts, namely Students and Associates. Neither Students nor
Associates shall have voting rights within the Institute, except that Students shall have voting rights within their respective Student
Chapters.

221 Honorary or Emeritus Member

A Member may be designated as "Honorary" or "Emeritus” by the Executive Committee upon meeting requirements established by the
Executive Committee. The Executive Committee shall have the authority to reduce or waive dues payments for Honorary Members and
Emeritus Members, individually or as a category.

2.2.2  Retired Member

A Member may be designated "Retired" upon request at the age of 60 or older, provided that the Member is no longer actively engaged
in the practice of geology for financial gain. The Executive Committee shall have the authority to reduce or waive dues payments for
retired Members, individually or as a category.

2.3 Requirements to be a Member or Adjunct

The requirements to be a Member or Adjunct of the Institute shall include education, experience, and a record of personal integrity, as
set forth in the following paragraphs. The interpretation and application of such requirements shall be within the sole discretion of the
Executive Committee, which may in its judgment (1) adopt and publish higher or additional requirements, and (2) for Member accept
licensure or registration as a geologist in a jurisdiction whose requirements are deemed by the Executive Committee to be similar, or
equivalent, to the requirements described in Article 2.3.1.2 hereof. Any Registered/Certified/Licensed Geologist, or similar designation,
granted or recognized by any State or Territory of the United States or of the District of Columbia or a province or Territory of Canada or
any other jurisdiction or authority which, at the time, is approved for this purpose by the Executive Committee is eligible to become a
Member of AIPG.

231 Requirements to be a Member

Beginning on the effective date of these Bylaws, each person who, on the previous day, was categorized as a Certified Professional
Geologist shall continue in that category; each person who on the previous day was categorized as a Registered Member shall be
categorized as a Member; each person who was categorized as a Candidate for Certification shall be categorized as a Member; and all
Certified Professional Geologists, and Members shall be Members of the Institute. Beginning on the same day, requirements for each
category of Member shall be as defined herein in Articles 2.3.1.1 through 2.3.1.3, inclusive.

2.3.1.1 Personal Integrity

Each applicant to become a Member shall affirm adherence to applicable professional and ethical standards and shall provide an
endorsement from a Member of the Institute.

2.3.1.2 Member

The requirements to be a Member shall include

1. a baccalaureate or higher degree in a geological science approved by the Executive Committee; with



2. a minimum of thirty semester hours or forty_five quarter hours, or the academic equivalent thereof, in one or more of the
geological sciences as recognized and approved by the Executive Committee, and, at the discretion of the Executive Committee,
acceptable continuing education to demonstrate a currency with technical, regulatory, and economic factors affecting the profession.

In lieu of 1 and 2 above, evidence satisfactory to the Executive Committee of the applicant's sound knowledge and proficiency in a field
of geological science may be substituted.

2.3.1.3 Certified Professional Geologist

Any person whose application for certification as a Certified Professional Geologist was received prior to the effective date of these
Bylaws and who has met the requirements for such certification as they existed on the day that such person's application was received
shall be categorized as a Certified Professional Geologist upon approval pursuant to the procedures in effect on the day prior to the
effective date of these Bylaws.

Beginning on the effective date of these Bylaws, the requirements for certification as a Certified Professional Geologist shall be:

1. a baccalaureate or higher degree in a geological science, and a minimum of thirty-six semester hours or fifty-four quarter
hours in geological sciences as recognized and approved by the Executive Committee; and at the discretion of the Executive
Committee; acceptable continuing education to demonstrate a currency with technical, regulatory, and economic factors affecting the
profession, and

2. eight years or ninety-six months of experience in the practice of geology acceptable to the Executive Committee. A master's
degree in a geological science shall credit the applicant with one year or 12 months of professional experience, or a doctorate in a
geological science shall credit the applicant with three years or thirty-six months of such experience.

In lieu of 1 and 2 above, evidence satisfactory to the Executive Committee of the applicant's sound knowledge and proficiency in a field
of geological science may be substituted.

Applicants for Certified Professional Geologist shall affirm their adherence to applicable professional and ethical standards and shall
provide acceptable references from either (1) at least three professional geologists who have personal knowledge of the applicant's
qualifications, integrity, and conduct, at least two of whom are Certified Professional Geologists, or (2) a professional society that is
specifically recognized for this purpose by the Executive Committee. In extraordinary circumstances, as an alternative to all or part of
the foregoing, the Executive Committee may require (1) acceptable references from no fewer than six professional geologists who have
personal knowledge of the applicant's qualifications, integrity and conduct; and (2) the applicant to be personally interviewed and
reported on by at least two Certified Professional Geologists of the Section appointed by the President of the Section.

2.3.2 Requirements to be an Adjunct

2.3.2.1 Student

To be an AIPG Student, one shall

1. be currently enrolled in an accredited institution of higher learning approved by the Executive Committee;
2. be a declared major, or the equivalent, in a geological science as recognized by the Executive Committee; and
3. affirm adherence to applicable professional and ethical standards and provide an acceptable reference from a member of the

faculty who has personal knowledge of the student's qualifications, integrity, and conduct.

2.3.2.2 Associate

There are no educational requirements to be an Associate.

To be an AIPG Associate, one shall

1. have an avocational or general interest in the geological sciences; and

2 affirm adherence to applicable professional and ethical standards and attest to same by affixing the applicant's signature to an
affidavit, on the application, which states: "l affirm adherence to applicable professional and ethical standards, have not had a
certification, license, or similar qualification suspended or terminated by ethical or disciplinary reasons during my career, nor have |
resigned from such designation in anticipation of or in settlement of proposed grievance or disciplinary proceedings.

2.4 Admission

2.41  Applications

Applications for each category of Member or Adjunct shall be submitted in writing and in the form prescribed by the Institute,
accompanied by a non-refundable application fee, and, if required by the Executive Committee, the first year's Institute and Section
dues.

242 Review of Applications

Applications for each category of Member or Adjunct shall be reviewed in accordance with procedures adopted by the Executive
Committee. Such procedures shall be published annually and a copy shall be furnished to each applicant.

2.4.3  Acceptance

An applicant who has been found to meet the requirements for a category of Member or Adjunct shall be notified promptly of such
finding and enrolled in the appropriate category upon payment of applicable dues that are owed.

244  Rejection

An applicant may be rejected for failure to meet the requirements prescribed for any category of Member or Adjunct or for any reason
that would be sufficient for termination. Any applicant who has been rejected shall be given prompt notice thereof, which shall include a
statement of the reason for rejection. Any dues paid with the application may be refunded to the applicant promptly, or retained
temporarily, pending the disposition of an appeal of rejection.

2.45  Appeal of Rejection

Upon written request by an applicant who has been notified of rejection, the Executive Committee shall review the application and any
additional information provided by the applicant or others that has a bearing on the applicant's qualifications. Where reasonable
grounds exist in the opinion of the Executive Committee, an applicant shall be afforded a hearing at its next regularly scheduled
meeting upon written request. The decision of the Executive Committee, based on such review or hearing, shall be final.

246 Advancement to Certified Professional Geologist

Members who have attained the qualifications for Certified Professional Geologist may submit an application in writing and in a form
prescribed by the Executive Committee accompanied by a non-refundable application fee, and, if required by the Executive Committee,
the first year's Institute and Section dues.

25 Responsibilities and Rights of Members and Adjuncts

251 Responsibilities and Obligations



Members and Adjuncts shall:

1. pay annual dues as provided in these Bylaws;
2. comply with the Code of Ethics and encourage others to maintain similarly high standards; and
3. comply with other specific requirements set forth in, or adopted and published pursuant to these Bylaws.

25.2 Rights and Privileges of Members
Members in good standing shall have the right and privilege to:

1. participate in meetings and other activities of the Institute and of any Section to which they are assigned;

2. vote at meetings of the Institute and of any Section to which they are assigned;

3. serve on committees except the Section and National Screening Committees;

4. hold any offices of any Section for which the Section's Bylaws provide, and any offices of the Institute except President,
President-elect, Vice President, Secretary, Treasurer, and Editor. These offices must be held by Certified Professional Geologists;
5. announce their membership in the Institute in correspondence and on professional cards as "Member," specifying their
membership category; and

6 receive the official publications of the Institute.

2:5.3 Rights and Privileges of Certified Professional Geologists
In addition to those that accrue to them as Members, all Certified Professional Geologists in good standing shall have the right and

privilege to:

1. use the title "Certified Professional Geologist";

2. hold any office in the Institute and its Sections;

3. announce their membership with the Institute as "Certified Professional Geologist" in correspondence, on professional cards,
and on professional reports;

4 use the official seal of certification of the Institute, in a manner authorized by the Executive Committee.

2:5.4 Rights and Privileges of Students
Students in good standing shall have the right and privilege to:

1. participate without a vote in meetings and other activities of the Institute and of any Section to which they are assigned;
2. vote, serve on committees, and hold any offices in the Student Chapter to which they are assigned,;
3. receive the official publications of the Institute.

Students may not present or promote themselves as geologists or imply through their connection with AIPG that they are capable of
practicing geology. However, they may present themselves as AIPG Students.

255 Rights and Privileges of Associates

Associates in good standing shall have the right and privilege to:

1. participate without a vote in meetings and other activities of the Institute and of any Section to which they are assigned;

2. receive the official publications of the Institute.

Associates may not present or promote themselves as geologists or imply through their connection with AIPG that they are capable of
practicing geology. Further, Associates may not use their Adjunct status to imply, directly or indirectly, any endorsement by AIPG of the
Associate's products or services. However, they may present themselves as AIPG Associates.

2.6 Resignation, Suspension, and Termination

26.1 Resignation

Any Member or Adjunct may resign by submitting a written resignation to the Institute. The resignation shall be "without prejudice" if all
dues and obligations to the Institute are paid. The resignation shall be accepted and the resigning Member or Adjunct shall be advised
that the privileges of the Institute have been terminated. "Without prejudice" is defined as a condition under which the former Member or
Adjunct has no outstanding obligations to the Institute in any form or manner, and is therefore eligible for readmission upon written
request within five years.

2.6.2  Suspension

A Member or Adjunct shall be suspended for failure to pay dues or other amounts owing to the Institute by or within a period of time
specified by the Executive Committee after the due date thereof, and shall be notified of the suspension. Upon such notice, all
privileges shall be suspended until such obligations have been satisfied. If such obligations have not been satisfied within a period of
time fixed by the Executive Committee, a Member or Adjunct may be terminated by the Executive Committee "with prejudice," meaning
that the person has not fulfilled the responsibilities and obligations of a Member or Adjunct. Such termination may be recategorized as
being "without prejudice" if the individual meets any outstanding obligations, but elects not to remain a Member or Adjunct, within a
period of time determined by the Executive Committee.

2.6.3  Termination

A Member or Adjunct may be terminated or other discipline may be imposed, with or without prejudice, by action of the Executive
Committee or of an officer or committee to which such authority has been delegated by the Executive Committee for:

1. failure to pay dues or other obligations; or

2. misrepresentation of the Member's or Adjunct's qualifications, or a change in those qualifications resulting in the failure to
continue to qualify as a member or adjunct; or

3. misuse of the Institute's name in a way not consistent with the Institute's principles or misuse of the Institute's seal of
certification; or

4, violation of the Code of Ethics, as determined under procedures adopted by the Executive Committee; or

5. conviction of any felony, or of any other offense, that the Executive Committee finds related to the practice of geology or to
bear on the Member's or Adjunct's professional ethics, integrity, and competence; or

6. imposition of discipline by any professional licensing or registration board involving the suspension or revocation of the right to
practice geology; or

7. a ruling of insanity or mental incompetence by a legally constituted authority; or

8. other grounds specifically stated in these Bylaws.

Effective on the day membership is terminated voluntarily or by action of the Executive Committee, all use of AIPG titles and
designations must cease.
2.6.4  Notice of Prospective Termination



Except for terminations for default of dues or other obligations, or terminations pursuant to the disciplinary procedures adopted by the
Executive Committee, Members or Adjuncts shall be given not less than thirty days written notice of prospective termination, that shall
include a statement of the reasons therefore.

2.6.5 Appeal of Termination

Upon timely written request of a Member or Adjunct who has been notified of prospective termination (other than termination for default
of dues or other obligations or terminations implemented pursuant to the disciplinary procedures adopted by the Executive Committee)
made within the notice period, the Executive Committee shall review the case and any additional information provided by the Member
or Adjunct or others that has a bearing on the status of the Member or Adjunct. In the absence of such a request, the Member or
Adjunct shall be terminated; otherwise, the Executive Committee shall promptly respond to the Member or Adjunct with its findings,
confirming, modifying, or rescinding the notice of termination. Following such action and upon timely written request, a Member or
Adjunct shall be afforded a hearing at the next regularly scheduled meeting of the Executive Committee. The decision of the Executive
Committee, based on such review or hearing, shall be final.

2.6.6 Reinstatement of Suspended Members or Adjuncts

2.6.6.1 Reinstatement Within Same Calendar Year

Any person who has ceased to be a Member or Adjunct by suspension shall be eligible for reinstatement in the same calendar year
upon written request and payment of all outstanding dues and obligations to the Institute and upon providing evidence satisfactory to
the Executive Committee that the condition(s) upon which the suspension was based are no longer applicable. The Executive
Committee may condition such reinstatement upon the payment of a reasonable reinstatement fee as provided herein in Article 8.2.3.
2.6.6.2 Reinstatement Within Succeeding Four Calendar Years

Any person who has ceased to be a Member or Adjunct by suspension shall be eligible for reinstatement during the four calendar years
immediately succeeding the calendar year of such suspension upon written request and payment of current year Institute and Section
dues. The Executive Committee may condition such reinstatement on the payment of a reasonable reinstatement fee and other
requirements.

2.6.7 Reinstatement of Resigned or Terminated Members or Adjuncts

Any person who has ceased to be a Member or Adjunct by resignation or termination "without prejudice" shall be eligible for
reinstatement within five years upon written request by updating his or her professional experience and other Member or Adjunct
records and paying current year Institute and Section dues. The Executive Committee may condition such reinstatement on the
payment of a reasonable reinstatement fee. Former Members or Adjuncts who have resigned or have been terminated for more than
five calendar years may be readmitted by reapplication, or at the discretion of the Executive Committee. Any Member or Adjunct who
has been terminated "with prejudice” may be readmitted only by reapplication.

ARTICLE 3. Membership Meetings

3.1 Annual Meeting

3.1.1  Notice to Members

The annual meeting of the Institute shall be held at a time and place determined by the Executive Committee and shall be announced
to all Members and Adjuncts at least one hundred twenty days prior to the date of such meeting by notices mailed or announcements
published in the official publications of the Institute.

3.1.2 Business

The business at the annual meeting shall include announcement of the election of officers, delivery of reports, discussion of proposed
amendments to these Bylaws and the Code of Ethics, and any other business that may properly come before the meeting.

3.2 Special Meetings

Special meetings of the Institute may be called at any time by the President or by the Executive Committee, provided that not less than
ten nor more than fifty days notice, setting forth the purpose of such meeting, is given. The business conducted at a special meeting
shall be limited to the matters or purposes stated in the notice.

3.3 Quorum at Institute Meetings

A quorum at meetings of the Institute shall be one hundred Members, no fewer than fifty of whom are Certified Professional Geologists.
3.4 Parliamentary Authority

All meetings shall be conducted in accordance with "Robert's Rules of Order Newly Revised," to the extent that such rules are
practicable and are not superseded by these Bylaws or by other rules or procedures adopted by the Executive Committee.

ARTICLE 4. Management

4.1 Management of the Institute

The affairs of the Institute shall be managed and operated by, or under the direction of, the Executive Committee. For the purposes of
applicable laws, the Executive Committee shall be considered the board of directors. The Executive Committee shall be assisted by the
Advisory Board, standing and ad hoc committees, and Section officers and committees.

4.2 The Executive Committee

421 Composition

The national Executive Committee shall consist of eleven Members, including the seven officers designated in these Bylaws, namely
the President, Vice President, President-elect, immediate Past-President (Past-President), Secretary, Treasurer, and Editor, and four
Representatives elected by the Advisory Board from among its membership. Each member of the Executive Committee shall have an
equal vote. The presiding officer shall vote on all matters.

422 Meetings

The Executive Committee shall meet at least three times each calendar year. One such meeting shall be held in conjunction with the
annual meeting of the Institute and one may be held at the Institute Headquarters. A quorum of the Executive Committee shall consist
of six of its members, no fewer than half of whom are officers.

4.2.3 Responsibilities

The duties of the Executive Committee shall be to:

1. conduct all the corporate business of the Institute;

2. formulate and adopt Institute policies, which shall be published annually;



3. coordinate the activities of the Sections;

4, heed the recommendations of the Advisory Board; and

5. promote the interests of the Institute.

The incoming Executive Committee shall be convened by the incoming President during or after the annual meeting to establish its
procedures for the forthcoming year.

4.3 Executive Director

Executive Committee policies shall be implemented by the Executive Director, who shall have charge of the Institute Headquarters and
staff personnel as authorized by the Executive Committee. The Executive Director shall be the person to whom all official notices to the
Institute will be addressed, shall be responsible for the physical custody of all official documents held in repository at Institute
Headquarters, shall be under the direction of the President, and shall assist in the work of all committees to ensure the effectiveness of
all activities of the Institute. The Executive Director shall be appointed by and serve at the pleasure of the Executive Committee.

4.4 The Advisory Board

441 Composition

The Advisory Board shall consist of the President-elect, who shall be its presiding officer and who shall vote only in case of tie, and
Members of the Institute selected annually from among the Sections of the Institute as provided in these Bylaws.

4.4.2  Section Delegates

The Advisory Board shall include one delegate from each Section of the Institute. Each delegate shall be either the President of the
Section or a Member designated by the Section President from the Section Members.

4.4.3  Selection of Advisory Board Delegates

The Delegates to the Advisory Board shall be selected by their respective Sections prior to the Institute's annual meeting to serve on an
annual basis beginning with the first day of the first such annual meeting following their selection and ending the last day of the second
such annual meeting following their selection.

444 Responsibilities

It is the duty of the Advisory Board to recommend to the Executive Committee the adoption of policies on any matter affecting the
Institute and to elect four of its number to the Executive Committee. It shall also assume such other advisory responsibilities as may be
requested by the Executive Committee.

4.4.5 Meetings

The incoming and outgoing Advisory Boards will each meet at the AIPG annual meeting. Meetings of the Advisory Board shall be held
upon the call of the President or the President-elect. The President-elect, as presiding officer of the Advisory Board, shall designate one
of its members as Secretary of each meeting to record minutes.

446  Organizational Meeting

The Advisory Board for the succeeding annual period shall be convened by the President-elect at the time of each annual meeting for
the purpose of organization and the election of its four representatives on the Executive Committee. Each of the four representatives
shall serve a one year term as a member of the Executive Committee. A Section's representative may not be elected as a
representative on the Executive Committee for more than two consecutive years. Advisory Board Representatives to the Executive
Committee, when elected, must be members of Sections other than those of which incoming or continuing Institute officers are
members.

447 Weighted Voting

Each Advisory Board Delegate shall have one or more votes based on the membership of the Member's Section as of the first day of
the month preceding the month of the annual meeting. Each Section shall be entitled, upon organization, to one vote for its first fifty
Members and one additional vote for each one hundred additional Members or major fraction thereof. Accordingly, weighted voting at
Advisory Board meetings shall be:

Section Members Votes

10- 50
51 - 150
151 - 250
251 - 350
351 - 450
451 - 550
This scale shall be continued for each additional increment of 100 as required.

45 Liability, Indemnification, and Insurance

451 Liability

Directors and officers of the corporation shall conduct themselves in accordance with the standards set forth in applicable law, and to
the extent permitted by law, shall not be personally liable for claims for damages on account of their acts or omissions as directors or
officers.

45.2 Indemnification

To the greatest extent permitted by law, the Institute shall defend, indemnify, and hold harmless its present and former directors,
officers, employees, agents, and others serving in an official capacity on behalf of the Institute, from and against any liability or claims
for damages asserted against them by virtue of their positions in the Institute.

4.5.3 Insurance

The Executive Committee is authorized to procure insurance to protect the Institute and any of its present or former directors, officers,
employees, agents, or others serving in an official capacity on behalf of the Institute against liability for claims or damages arising out of
their errors, omissions, or intentional acts, whether or not the Institute would have the power to indemnify such person.

OO wWNPE

ARTICLE 5. Officers
5.1 Officers and Terms of Office
511 Officers



The officers of the Institute shall be the President, Vice President, President-elect, immediate Past-President (Past-President),
Secretary, Treasurer, and Editor. Each shall be a Certified Professional Geologist in good standing; and shall be elected at large by a
vote of the Members as provided in these Bylaws.

5.1.2 Duration of Terms

The President shall not be elected directly, but shall succeed to that office from the office of President-elect, and shall serve for a term
of one year. The Vice President and President-elect shall be elected annually The Past-President shall not be elected directly, but shall
succeed to that office from the office of President, and shall serve for a term of one year. The Secretary, the Treasurer, and the Editor
shall be elected for two-year terms; the Secretary and the Editor in odd-numbered years, and the Treasurer in even-numbered years.
Officers, except the Editor, shall assume office on the first day of January of the year immediately following their election and shall
continue in office until their respective successors have been elected and qualified. The Editor shall assume office on the first day of
January of the second year immediately following election and shall continue in office until a successor has been elected and qualified.
5.1.3 Limitations

Excluding partial terms filled by reason of a vacancy in office, no person shall hold the office of President, Vice President, Secretary,
Treasurer, or Editor for more than one consecutive term.

5.2 Nomination and Election of Officers

5.2.1 Nominating Committee

The President shall appoint the members of the Nominating Committee, which shall be chaired by the immediate past President.

5.2.2  First Report of Nominating Committee

The Nominating Committee, prior to the first meeting of the Executive Committee after January 1 of each year, shall submit to the
Executive Committee names of at least four candidates, who are qualified for each office to be filled in the ensuing year.

5.2.3 Executive Committee Action

From the nominations thus received, the Executive Committee shall designate two primary candidates and at least two alternate
candidates, in designated order, for each office to be filled in the ensuing year.

5.2.4  Second Report of the Nominating Committee

The Nominating Committee shall determine which of the primary candidates are willing to serve. In the event that one or more is not,
the alternates shall be interviewed in their designated order until the slate is filled. The slate shall then be reported to the Executive
Committee.

5.2.5 Additional Nominations

Additional nominations may be submitted to the Secretary by any member of the Executive Committee, or by any Member if supported
by petitions signed by no fewer than fifty Certified Professional Geologists in good standing and received not less than ninety days
before the annual meeting.

5.2.6  Election of Officers

Election of officers shall be by a mail ballot. The ballot shall be mailed to all Members not less than sixty days before the annual
meeting. Election shall be by the majority of all qualified ballots cast. In order to be counted, ballots must be received at Institute
Headquarters on a date named by the Executive Committee, which date shall be not less than fifteen days before the annual meeting,
nor less than forty-five days after the ballots for such election were first mailed.

5.3 Duties and Powers of Officers

All of the following named officers shall be members of the Executive Committee.

53.1 President

The President shall preside at all meetings of the Institute and of the Executive Committee, and shall perform the duties customary to
the office. The President shall be the official spokesperson for and of the Institute, and may authorize others to speak on behalf of the
Institute. The President shall appoint all committees and boards of any type and their chairs.

5.3.2  Vice President

In the event of the absence, resignation, death, or disability of the President, the Vice President shall have and assume the powers and
duties of the President and such other duties as are required by the Executive Committee. The Vice President shall maintain liaison
between the Executive Committee and the Section Presidents and shall contact each Section President at least once annually to
determine the status, condition, problems, and concerns of each Section and to inform the Sections of Executive Committee requests,
initiatives, questions, and concerns. The Vice President shall undertake special projects requested by the President and report
periodically thereon.

5.3.3  President-Elect

The President-elect shall serve on the Advisory Board as its presiding officer, shall be responsible for the preparation of the budget for
the ensuing fiscal year, and shall undertake special projects requested by the President and report periodically thereon.

5.34 Past-President

The Past-President shall act as advisor to the Executive Committee.

5.3.5 Secretary

The Secretary shall act as the corporate secretary of the Institute and of the Executive Committee and shall keep the records of their
proceedings. The Secretary shall supervise the processing of Member and Adjunct applications, as provided in these Bylaws.

5.3.6  Treasurer

The Treasurer shall supervise the collection and disbursement of all funds of the Institute, which shall be deposited in the name of the
Institute. The Treasurer shall keep complete and accurate records of all receipts and disbursements and other financial transactions,
and of the funds, securities, and other financial investments of the Institute. The Treasurer shall prepare and submit all reports required
by law, an annual financial report reviewed by a Certified Public Accountant and audited in years when a new Treasurer is elected, and
such interim financial reports as may be required. Originals or copies of all financial documents shall be maintained at the Institute's
Headquarters office.

5.3.7 Editor

The Editor shall be in charge of the publications of the Institute and shall have authority to solicit, edit, accept, or reject material for
publication, subject to policy direction by the Executive Committee. The Editor may appoint assistant editors to serve during the term of
office, and shall submit an annual report to the Executive Committee.

5.4 Vacancies in Office



In the event of the resignation, death, or inability of any elected officer other than the President or President-elect to complete a term of
office, the Executive Committee shall appoint a Certified Professional Geologist to complete the unexpired term of the officer. A
vacancy in the office of President shall be filled by the Vice President. In the event of the resignation or inability of the President-elect to
complete the term of office, the Executive Committee shall call for a special election by the Members to fill the vacancy.

ARTICLE 6. Committees

6.1 Standing Committees

6.1.1 Function

Standing Committees provide a continuing study of problems, perform work required by the Executive Committee, and inform and
advise the Executive Committee of developments in their subject areas.

6.1.2 Reports

Two members of the Executive Committee shall serve as executive liaison with each standing committee. The Chairman of each
standing committee shall report to the Executive Committee at the annual meeting or at any time designated by the Executive
Committee.

6.1.3 Establishment

The Executive Committee may establish and discharge standing committees as needed. Standing Committees shall include
Nominating, Screening, Ethics, and Tellers. In addition, the standing committees of the Institute may include, without limitation,
committees on Honors and Awards, Membership, Annual Meetings, Bylaws, Educational Affairs, Continuing Education, Governmental
Affairs, Publications, and Member Services.

6.2 Ad Hoc Committees

The President shall appoint such ad hoc committees as may be needed, each with a sufficient number of Members to study the
assignment as directed by the Executive Committee and with instructions to make a report or reports at specific intervals or within a
specific time. Two Members of the Executive Committee shall serve as executive liaison with each ad hoc committee.

6.3 Limitation of Authority
No Member or Adjunct shall have the authority to speak or act for the Institute, except by express delegation of authority from the
Executive Committee or the President.

ARTICLE 7. Sections

7.1 Organization

Each Section shall be organized with the approval of the Executive Committee to include Members and Adjuncts from one state only,
except that, where there fewer than ten Members in one state, the Members and Adjuncts in that state may join with Members and
Adjuncts in a contiguous state or states to form a Section. The Section will be named for the state, states, or regions from which its
membership comes. If a Section has fewer than ten Members, or fails to elect officers as provided in its Bylaws, for two consecutive
years, its charter may be revoked by a majority vote of the Executive Committee of the Institute. A Section may establish subsidiary
districts and chapters within the territory, and under the supervision, of the Section, subject to the approval of the Executive Committee.
7.2 Authority of Sections

7.2.1  Operations

A Section may conduct its own affairs so long as they are not in conflict with the Bylaws and policies of the Institute. The Bylaws of
Sections shall not conflict with those of the Institute and shall, insofar as is practicable, conform to the recommendations of the
Executive Committee. Any changes therein shall take effect only upon approval of the Executive Committee of the Institute. No Section
shall have the power to bind or make statements on behalf of the Institute by its action without specific written authority from the
Executive Committee or the President of the Institute. If a Section fails to elect, or fill vacancies among, its officers, the President of the
Institute may appoint such officers to serve until their successors are elected or appointed. In the event of a failure to comply strictly
with the Bylaws and policies of the Institute, the Executive Committee may immediately replace the officers of the Section, revoke its
charter and invite a reorganization of the Section, or take other corrective action as it may deem appropriate.

7.2.2  Section and Local Meetings

Section and local meetings may be organized to suit local needs, provided such meetings do not conflict with meetings of the Institute.
7.2.3  Fiscal Matters

In order to permit the Institute to comply with applicable legal requirements, Sections shall report all receipts, expenditures, and fund
balances to the Executive Committee or the Treasurer in the manner and form required. No Section shall engage in any activity or
expend any funds for purposes that could create a significant liability exposure for the Institute, or that could threaten the Institute's
status as a tax-exempt organization or that conflict with policies of the Institute or of directives of the Executive Committee. In the event
of a failure to comply strictly with these requirements, the Executive Committee may immediately replace the officers of the Section,
revoke its charter and invite a reorganization of the Section, or take other corrective action as it may deem appropriate.

7.2.4  Review of Applications to become a Member or Adjunct

Applications to become a Member or Adjunct will be reviewed and evaluated by the Section according to procedures determined by the
Executive Committee of the Institute.

7.2.4  Other Matters

Sections, as parts of the Institute, shall remain subject to the Institute's Bylaws, policies, and procedures, and to the directives of the
Executive Committee.

7.3 Affiliated Societies

A Section of the Institute may affiliate with duly organized groups or societies that serve the needs of the Members and Adjuncts of the
Institute in local or regional geographically defined areas, and that function in harmony with the purposes of the Institute. Such
affiliations are subject to the recommendations and the affirmative vote of the Executive Committee. Participation in such an affiliation
shall not place the Section or the Institute in a subservient or subordinate relationship to the groups or societies which thereby become
affiliated, nor shall it create a financial liability for the Section or the Institute. Members and Adjuncts who are members of such an
Affiliated Society may be organized into a "District" or "Chapter" of the Section in order to provide close liaison between the Affiliated
Society and the Section.



7.4 Alliances

A Section of the Institute may participate in alliances composed of organized groups or societies that serve the needs of the Members
and Adjuncts of the Institute in geographically defined areas and that function in harmony with the purposes of the Institute. Such
alliances are subject to the recommendations and affirmative vote of the Executive Committee. Participation in such an alliance shall
not place the Section or the Institute in a subservient or subordinate relationship to either the alliance or any of its other member groups
or societies nor shall it create a financial liability for the Section or the Institute.

ARTICLE 8. Property and Finances

8.1 Fiscal Year

The fiscal year of the Institute and of its Sections shall be the calendar year.

8.2 Dues

8.2.1 Institute Dues

Annual dues are due and payable on the first day of January. The amount of the dues shall be determined by the Executive Committee.
If the annual dues of a Member or Adjunct are not received by February 15, that Member or Adjunct shall be suspended and notified
thereof in writing.

8.2.2  Section Dues

Annual Section dues shall be due and payable with the annual dues of the Institute. On or before July 1 of each year, each Section that
proposes to change its annual dues shall submit written notification of its proposed change to the Executive Committee of the Institute
for approval. In the absence of such notification and approval, each Section's dues shall remain unchanged from the preceding year.
Section dues will be included in dues statements mailed to each Member and Adjunct of the Institute. The address of a Member or
Adjunct on file on the date of billing determines his or her Section assignment. Section dues collected by the Institute will be remitted to
the respective Sections periodically, but not less than once per calendar year. All dues and other funds placed under the custody and
control of a Section shall be kept in accounts in the name of the Institute and the Section. If a Section fails to submit the annual financial
accounting as required under Section 7.2.3 of these Bylaws by April 15, the dues collected by National Headquarters on behalf of that
Section for the year in which the report is due shall revert to the National Treasury. Dues held by the National Treasury will be retained
in trust for two years. Serving officers and/or officers for the previous year of a delinquent section will be notified by certified mail of this
delinquency to effect a cure. If there is no response from the section during this two year period, these dues will revert to the National
General Account.

8.2.3 Reinstatement Fees

Any Member or Adjunct seeking reinstatement upon payment of dues in arrears shall be liable for a reinstatement fee in an amount
determined by the Executive Committee. For the purpose of determining any arrearage in dues, Section annual dues shall be
considered as being annual dues of the Institute.

8.3 Membership Application Fees

A non-refundable fee shall accompany each application to become a Member or Adjunct. The Executive Committee shall determine the
amount of the fee.

8.4 Bonding and Insurance

All persons who sign checks or otherwise handle general Institute funds or assets shall be bonded or insured at the expense of the
Institute in the manner and the amount determined by the Executive Committee. The Executive Committee may, in its discretion,
require such bonding or insuring of persons who have authority over special accounts of the Institute, including Section officers.

8.5 Financial Reviews

The books and accounts of the Institute shall be reviewed and audited as provided in these Bylaws.

ARTICLE 9. Professional Conduct

9.1 Code of Ethics

9.1.1  Applicability

The professional conduct of Members and Adjuncts of the Institute shall be governed by the Code of Ethics, to the extent that such
Code does not conflict with applicable laws and regulations.

9.1.2 Adoption and Amendment

The Code of Ethics may be adopted and amended in the same manner as these Bylaws.

9.1.3 Investigation and Enforcement

The Institute shall have the authority to investigate alleged violations of the Code of Ethics by Members, Adjuncts, and applicants, and
to enforce the provisions thereof by the imposition of appropriate discipline upon Members and Adjuncts and by the rejection of
applicants. Such discipline may include private admonition, public reprimand, suspension for a period not to exceed three years, or
termination of the Member or Adjunct.

9.2 Disciplinary Procedures

9.2.1  Adoption and Publication

The Executive Committee shall adopt disciplinary procedures governing the investigation and disposition of complaints of violation of
the Institute's Code of Ethics, and shall publish such procedures in an official publication of the Institute. Such procedures shall provide
for notice of charges against a Member or Adjunct, an opportunity to have such charges heard before discipline is imposed, and the
opportunity to appeal the imposition of discipline to the Executive Committee.

9.2.2 Exclusive Authority

The Executive Committee shall have exclusive authority over matters of professional conduct and discipline. No Member, Adjunct,
committee, or Section of the Institute shall initiate or conduct any investigation or hearing concerning the professional conduct of a
Member, Adjunct or applicant, except as permitted by the disciplinary procedures adopted by the Executive Committee.

9.2.3  Applicants to become a Member or Adjunct

No applicant to become any category of Member or Adjunct shall be rejected on the grounds of unprofessional conduct in the absence
of a determination, made in accordance with the Institute's disciplinary procedures or specific procedures concerning applicants for
such category, that reasonable grounds for such rejection exist.



ARTICLE 10. Associated Societies and Certification of Practitioners in Related Fields

10.1 Associated Societies

The Institute may, by affirmative vote of the Executive Committee, associate or ally with duly organized groups or societies that serve
the needs of Members and Adjuncts of the Institute in topically and/or geographically defined areas; and that by objects, aims,
constitutions, bylaws, or practice are functioning in harmony with the purposes of the Institute. Such association or alliance shall not
place the Institute or any of its Sections in a subservient or subordinate relationship to the groups or societies which thereby become
associated or allied, nor shall it create a financial liability for the Institute or any of its Sections.

10.2 Certification of Practitioners in Related Fields

10.2.1 Certification in Related Fields

The Institute may, by affirmative vote of the Executive Committee, establish programs, separate and distinct from that of Certified
Professional Geologist, to certify persons who are practitioners in professions related to geology, but who may not meet the
requirements for Certified Professional Geologist, including, but not limited to, geophysics, geochemistry, hydrology, and paleontology.
10.2.2 Specialty Certification

The Institute may, by affirmative vote of the Executive Committee, establish programs to grant specialty certification to Certified
Professional Geologists who meet such special additional requirements as the Executive Committee shall establish.

ARTICLE 11. Amendments

11.1 Amendments by the Membership

These Bylaws may be amended by vote of the Members either by Mail or at an Annual Meeting, except that Articles 2.5.2 and 2.5.3
(the Rights and Privileges of Members and Certified Professional Geologists) may be amended only by a vote of the Certified
Professional Geologists.

11.1.1 Amendments by Mail

Subject to the exception set out in Article 11.1 hereof, these Bylaws may be amended by a mail vote of the Members. Proposed
amendments may be submitted by the Executive Committee or in a written petition signed by at least five percent of the Members of the
Institute. The Institute shall mail each Member a copy of the proposed amendment and an appropriate ballot. An amendment will be
adopted if a majority of the ballots received at Institute Headquarters within sixty days after the mailing are marked in favor of the
amendment.

11.1.2 Amendments by Vote at Annual Meeting or Special Meeting

Subject to the exception set out in Article 11.1 hereof, these Bylaws may be amended by a two-thirds majority of those Members
present and voting at an Annual Meeting or Special Meeting of the Institute, provided a quorum is present at the time the vote is taken,
and further provided that a copy of the proposed amendment has been mailed to each Member at least 60 days prior to taking such
vote. Publication in The Professional Geologist or its successor Institute publication may serve as this mailing notice.

11.2 Amendments by the Executive Committee

The Executive Committee, by a two-thirds majority vote, may amend any provision of these Bylaws except Articles 2.5.2 and 2.5.3 (the
Rights and Privileges of Members and Certified Professional Geologists).

ARTICLE 12. Effective Date
These Bylaws shall become effective September 24, 2002.



AIPG Code Of Ethics

(Adopted December 11, 1989, with modifications adopted October 4,1998)

PREAMBLE

Members of The American Institute of Professional Geologists are dedicated to the highest standards of personal integrity and professional conduct. The Institute’s
Code of Ethics comprises three parts: the Canons, which are broad principles of conduct; the Ethical Standards, which are goals to which Members aspire; and the
Rules of Conduct. Compliance with the Rules of Conduct is mandatory and violation of any Rule will be grounds for disciplinary action by the Institute. Under the
Bylaws, the Institute may also impose discipline for legal violations and because of the suspension or revocation of registration or licensure, among other grounds.
Disciplinary action may take the form of private admonition, public reprimand, suspension of membership, or termination. The Code of Ethics applies to all
professional activities of Members and Adjuncts, wherever and whenever they occur. The title “Member” where used in this Code of Ethics shall include Adjuncts.
A Member shall not be relieved of an ethical responsibility by virtue of his or her employment, because the Member has delegated an assignment to a subordinate,
or because the Member was not involved in performing services for compensation.

CANON 1.General Obligations
Members should be guided by the highest standards of personal integrity and professional conduct.

STANDARD 1.1
Members should pursue honesty, integrity, loyalty, fairness, impartiality, candor, fidelity to trust, inviolability of confidence, and honorable conduct as a way of life.
Rule 1.1.1 By applying for or by continuing Membership in the Institute, a Member agrees to comply with and uphold this Code of Ethics.

CANON 2.0Obligations To The Public
Members should uphold the public health, safety, and welfare in the performance of professional services, and avoid even the appearance of impropriety.

STANDARD 2.1

Members should observe and comply with the requirements and intent of all applicable laws, codes, and regulations.

Rule 2.1.1 A Member shall not knowingly participate in any illegal activities, or knowingly permit the publication of his or her reports, maps, or other documents for
illegal purpose.

Rule 2.1.2 A Member shall neither offer nor make any illegal payment, gift, or other valuable consideration to a public official for the purpose of influencing a
decision by such official; nor shall a Member accept any payment, gift, or other valuable consideration that would appear to influence a decision made on behalf of
the public by the Member acting in a position of public trust.

Rule 2.1.3 If a Member becomes aware of a decision or action by an employer, client, or colleague which violates any law or regulation, the Member shall advise
against such action, and when such violation appears to materially affect the public health, safety, or welfare, shall advise the appropriate public officials
responsible for the enforcement of such law or regulation.

STANDARD 2.2

Members should be accurate, truthful, and candid in all communications with the public.

Rule 2.2.1 A Member shall not knowingly engage in false or deceptive advertising, or make false, misleading, or deceptive representations or claims in regard to
the profession of geology or which concern his or her own professional qualifications or abilities or those of other geologists.

Rule 2.2.2 A Member shall not issue a false statement or false information which the Member knows to be false or misleading, even though directed to do so by an
employer or client.

Rule 2.2.3 A Member shall avoid making sensational, exaggerated, and or unwarranted statements that may mislead or deceive members of the public or any
public body.

STANDARD 2.3

Members should participate as citizens and as professionals in public affairs.

Rule 2.3.1 A Member acting in a position of public trust shall exercise his or her authority impartially, and shall not seek to use his or her authority for personal
profit or to secure any competitive advantage.

STANDARD 2.4
Members should promote public awareness of the effects of geology and geological processes on the quality of life.

CANON 3.0bligations To Employers And Clients
Members should serve their employers and clients faithfully and competently within their overall professional and ethical obligations.

STANDARD 3.1

Members should disclose any actual or potential conflicts of interest that may affect their ability to serve an employer or client faithfully.

Rule 3.1.1 A Member shall disclose to a prospective employer or client the existence of any owned or controlled mineral or other interest that may, either directly or
indirectly, have a pertinent bearing on such employment.

Rule 3.1.2 A Member having or expecting to have beneficial interest in a property on which the Member reports shall state in the report the fact of the existence of
such interest or expected interest.

Rule 3.1.3 A Member employed or retained by one employer or client shall not accept, without that employer’s or client’s written consent, an engagement by
another if the interests of the two are in any manner conflicting.

Rule 3.1.4 A Member shall not accept referral fees from any person to whom an employer or client is referred; however, nothing herein shall prohibit a Member
from being compensated by the employer or client for consultation, or for other services actually performed.

Rule 3.1.5 A Member shall not offer or pay referral fees to any person who refers an employer or client to the Member; however, nothing herein shall prohibit a
Member from compensating the person giving the referral for consultation, or for other services actually performed.

STANDARD 3.2

Members should protect, to the fullest possible extent, the interest of an employer or client so far as is consistent with the public health, safety, and welfare and the
Member’s legal, professional, and ethical obligations.

Rule 3.2.1 A Member shall not use, directly or indirectly, any confidential information obtained from or in the course of performing services for an employer or client
in any way which is adverse or detrimental to the interests of the employer or client, except with the prior consent of the employer or client or when disclosure is
required by law.

Rule 3.2.2 A Member who has made an investigation for an employer or client shall not seek to profit economically from the information gained without written
permission of the employer or client, unless it is clear that there can no longer be a conflict of interest with the original employer or client.

Rule 3.2.3 A Member shall not use his or her employer’s or client’s resources for private gain without the prior knowledge and consent of his or her employer or
client.

STANDARD 3.3
Members should serve their employers and clients competently.



Rule 3.3.1 A Member shall perform professional services or issue professional advice that is only within the scope of the education and experience of the Member
and the Member’s professional associates, consultants, or employees, and shall advise the employer or client if any professional advice is outside of the Member’s
personal expertise.

Rule 3.3.2 A Member shall not give a professional opinion or submit a report without being as thoroughly informed as might be reasonably expected, considering
the purpose for which the opinion or report is requested.

Rule 3.3.3 A Member shall engage, or advise an employer or client to engage, and cooperate with other experts and specialists whenever the employer’s or
client’s interests would be best served by such service.

STANDARD 3.4
Members should serve their employers and clients diligently and perform their services in a timely manner.

STANDARD 3.5
Members who find that obligations to an employer or client conflict with professional or ethical standards should have such objectionable conditions corrected or
resign.

CANON 4.0bligations to Professional Colleagues
Members should respect the rights, interests, and contributions of their professional colleagues.

STANDARD 4.1

Members should respect and acknowledge the professional status and contributions of their colleagues.

Rule 4.1.1 A Member shall give due credit for work done by others in the course of a professional assignment, and shall not knowingly accept credit due another.
Rule 4.1.2 A Member shall not plagiarize another in oral and written communications, or use materials prepared by others without appropriate attribution.

STANDARD 4.2

Members should be accurate, truthful, and candid in all communications with others regarding professional colleagues.

Rule 4.2.1. A Member shall not issue (a) false statement(s), (a) misleading statement(s), or (a) sensational, exaggerated, defamatory, and or unwarranted
statement(s) regarding a professional colleague. Differences of opinion occur and statements regarding opinions should be restricted to and based on logical and
scientific principles and should be made in a respectful and professional manner.

CANON 5.0bligations to the Institute and the Profession
Members should continually strive to improve the profession of geology so that it may be of ever increasing benefit to society.

STANDARD 5.1
Members should strive to improve their professional knowledge and skills.

STANDARD 5.2
Members should cooperate with others in the profession and encourage the dissemination of geological knowledge.

STANDARD 5.3
Members should work toward the improvement of standards of geological education, research, training, and practice.
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